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Engaging Survivors in Workplace
Advocacy: Resources and Models

Workplace Resources:

e Workplaces Respond to Domestic and Sexual Violence National
Resource Center: https://www.workplacesrespond.orqg/

e Model Curriculum for Preventing and Responding to Workplace
Violence for Unions: https://workplacesrespond.org/resources/model-
curriculum-for-unions/

e The Top 10 Things Unions Can Do Right Now to Address Sexual
Harassment in the Workplace:
https://workplacesrespond.org/resources/top-10-things-unions-can-
do-right-now-to-address-sexual-harassment-in-the-workplace/

e Response to Union Members Who Perpetrate Violence:
https://workplacesrespond.org/resources/finding-a-balance-response-
to-members-who-perpetrate-violence/

Understanding Trauma:

e End Violence Against Women International’'s Trauma Resources:
https://evawintl.org/?s=trauma

e Substance Abuse and Mental Health Service Administration’s
Conceptof Trauma and Guidance for a Trauma-Informed Approach:
https://library.samhsa.qgov/sites/default/files/smal4-4884.pdf

e Eastern Mennonite University’s Centeror Justice and Peacebuilding’s
Strategies for Trauma Awareness and Resilience (STAR) Resources
https://emu.edu/cjp/star/toolkit

Trauma-Informed Strategies:
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e The U.S. Department of Justice Office for Victims of Crime Vicarious
Trauma Toolkit: https://vit.ovc.ojp.gov/

e The Columbia Journalism School’'s DART Center for Journalism and
Trauma resources on interviewing survivors of sexual violence:
https://dartcenter.org/topic/sexual-violence

Workplaces Respond providestechnical assistance to
workplace stakeholders seeking to better prevent and
respond to domestic violence, sexual assault, stalking,
and sexual harassmentimpacting the workplace. Scan
this QR code to access the Resource Center.
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