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Four Rs of Trauma-Informed Responses: 
Realize 

By realizing the traumatic effects of domestic violence, sexual assault, 
stalking, and harassment (DVSASH) and how they show up in the 
workplace, recognizing the elements of trauma, responding in a survivor-
centered way, and resisting policies and practices that lead to re-
traumatization, workplaces can ensure safer, more productive, and 
resilient workplaces for all workers.  

In the United States 52.2 million women 
and 27.6 million men will experience 
sexual violence; 19.1 million women and 
6.4 million men will be stalked; and 43.6 
million women and 37.3 million men will 
experience intimate partner violence in 
their lifetime.i We spend most of our 
waking hours in the workplace and bring 
our whole selves to work. So whether 
domestic violence, sexual assault, 
sexual harassment, or stalking, 
DVSASH touches every workplace. 
Abusers’ actions not only affect the 
safety and ability of survivors1 to thrive at work but can also threaten the 
workplace as a whole.  
 

Impact on Survivors 

• Perpetrators can sabotage survivors’ employment by making 
harassing calls and texts, showing up at the workplace, causing the 
survivor to be late, or depriving them of sleep.ii 

 
1 Individuals who experience DVSASH will be referred to as “survivors” to focus on their power 
and agency rather than the victimization they experienced.  

The DVSASH Ripple Effect 
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• Survivors of intimate partner violence lose over seven paid days of 
work in year because of abuse, whether to recover from the physical 
aspects of violence, seek safety, or participate in the civil or criminal 
justice system.iii 

• Physical violence, sexual violence, and psychological abuse can lead 
to long-term adverse health impacts and psychological changes 
that can negatively impact job performance. 

 

Impact on Coworkers 

• Co-workers often report feeling concern for their own safety when 
perpetrators continually call or show up at the workplace to stalk, 
harass, or threaten another; others report feeling some resentment 
towards the survivor because of the impact their abusive partner has 
on the workplace.  

• Nearly 20 percent of perpetrators of intimate partner violence reported 
causing or almost causing a serious accident at work because 
they were distracted. 

 

Impact on Workplaces 

• Perpetrators use employer’s resources – phone, laptops, and more 
– to control and threaten their targets.iv 

• One in three female workplace homicides were committed by a 
personal relation, most of whom were intimate partners. In many 
cases, bystanders were also killed.v  

• Domestic violence costs U.S. businesses nearly $1.27 billion 
(adjusted for 2019 dollars) in productivity losses.vi  

• Businesses, in some circumstances, may bear legal liability for 
incidents that occur on-site that were foreseeable, or for 
wrongful termination of survivors, both of which can potentially 
result in penalties and damages from civil lawsuits. 

 
Harm perpetrated against employees – whether at work or at home – has 
the potential for dangerous consequences for everyone in the workplace. 
The impacts of experiencing and/or witnessing such violence must be 
recognized and addressed in both workplace policies and interventions. 
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How workplaces respond to DVSASH can shape the options survivors 
have to remain safe and contributes to whether the workplace has an 
effective culture of prevention, safety, and accountability. 
 
Realize the prevalence of trauma among employees 
Trauma is defined as “an event, series of events, or set of circumstances 
experienced by an individual as physically or emotionally harmful or life-
threatening with lasting adverse effects on the individual’s functioning and 
mental, physical, social, emotional, or spiritual well-being.”vii  

A national study found that 89.7% of U.S. adults had been exposed to 
at least one traumatic event in their lifetimeviii 

People may experience a wide array of trauma in their lifetime. 
Traumatic events can include near death experiences, the loss of a loved 
one, witnessing a violent act, experiencing child abuse, histories of 
discrimination, hate-crimes, and experiencing or exposure to DVSASH and 
human trafficking.  

 
 

We bring our whole selves to work. Exposure to threats or acts of 
violence and the impacts of trauma can shape how individuals perceive 
and relate to their surroundings. What impacts us outside of the workplace 
is carried with us and affects how we relate to the workplace and our jobs. 
The effects of trauma are not limited to the individual experiencing it. 
Trauma can undermine a workplace’s ability to fulfill its mission. Realizing 
that employees have likely experienced one or multiple forms of trauma is 
the first step workplaces can take to build the buy-in and support necessary 
to implement trauma-informed policies and practices for a safer and more 
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supportive workplace. When employees feel safe and supported, the entire 
workplace succeeds. 
 

Workplaces Respond provides technical assistance to 

workplace stakeholders seeking to better prevent and 

respond to domestic violence, sexual assault, stalking, 

and harassment impacting the workplace. Scan this 

QR code to access the Resource Center.  
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