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The Top 10 Things Coworkers Can Do to 
Address Sexual Harassment  

In The Workplace 

 

Co-workers can be critical support systems in the workplace for employees 
experiencing sexual harassment. Because co-workers are often outside of 
the sexual harassment reporting hierarchy and work closely with their 
peers, victim of harassment may feel more comfortable sharing their 
experiences and concerns without fear of judgement.    
 
10 Ways You Can Support Others in the Workplace 
 

1. Acknowledge to the victim that the harassment is not their fault. 
As a co-worker, you should acknowledge that the victim of 
harassment has confided in you about a difficult experience that has 
negatively impacted their work environment. Experiencing 
harassment in the workplace can be highly personal and painful, and 
coming forward to share a story takes courage and risk-taking. 
Believe them instead of blaming or doubting their actions or 
experience. 
 

2. Maintain confidentiality as best as possible. 
As a co-worker, you are likely to be out of the formal reporting 
hierarchy for harassment in the workplace. Moreover, the victim has 
probably approached you with the intent of maintaining confidentiality 
because of potential discomfort or triggering an investigation by 
disclosing to a supervisor or human resources (HR) office. Be sure to 
maintain this confidentiality by not discussing the incident(s) in public 
settings or with supervisors without the explicit consent of the victim. 
 

3. Offer to help document the harassment or serve as a witness, if 
appropriate. 
If the victim decides to move forward with a formal complaint in the 
future, they will need clear documentation on the details of what 
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happened, the date, time, place, and any witnesses present. If the 
victim has approached you in confidence, encourage them to 
document the incident and offer to serve as a witness. Moreover, 
encourage them to keep this evidence somewhere safe outside of the 
workplace if work computers are confiscated or work areas are 
searched. Ultimately, the decision to document the harassment and 
file a formal complaint belongs solely to the victim—as a co-worker, 
you can offer personal support and information on how to do it safely 
so they have the full range of response options in the future. 
 

4. If the victim decides to confront the harasser, offer to go with 
them.  
The victim may decide that it is safe to confront their harasser about 
the inappropriate behavior and ask them to stop. As a co-worker, you 
can offer to accompany them as added support and a witness if they 
are nervous about the confrontation. Remember to let the victim lead 
in this decision-making; they know what will make them feel the 
safest in the workplace, and you are there to support the victim’s 
choices.  
 

5. Educate yourself on the prevalence and dynamics of workplace 
harassment. 
If this is your first time hearing about or critically thinking about an 
incident of sexual harassment, it is important to educate yourself on 
the nuanced power and control dynamics at play. You can review the 
resources on our National Resource Center website to better 
understand the nature of harassment and its impacts to become a 
stronger ally in the workplace. 
 

6. Identify and provide a referral to local advocacy and support 
groups. 
Most communities have advocates, counselors, attorneys and faith 
leaders that can support the victim more directly as they navigate the 
lasting impacts of workplace harassment. These can include national 
hotlines, like the National Sexual Assault Hotline as well as other 
local legal and advocacy groups. Have a list of those resources 
handy to refer to the victim upon request and be sure to take steps 
that maintain their confidentiality and wishes throughout.  
 

7. Review your workplace’s internal policies and protocols. 
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Consult your employer’s sexual harassment policy to see what the 
procedures are for reporting misconduct. If your employer doesn’t 
have a policy in place, talk to management or Human Resources 
about creating one. You can use Workplaces Responds’ model policy 
to build one that addresses sexual harassment in your own 
workplace. In general, a workplace policy should define sexual 
harassment and misconduct, have steps for reporting harassment, 
details about the investigation processes, and protections for 
retaliation against those who report harassment. 
 

8. Be an upstander. 
If harassment happens in front of you, choose to be an upstander 
rather than a passive bystander. Use the five D’s (Distract, Delegate, 
Document, Delay, and Direct) outlined by the Hollaback! Bystander 
Intervention Training to stop sexual harassment and support the 
victim as long as it is safe to do so. Advocate for this type of 
upstander training across your workplace, to better equip other peers 
to respond to incidents of sexual harassment. 
 

9. Check in on the victim, without judgement. 
You can continue to be a resource for the victim by checking in on 
them in a safe way, and without personal judgement about their 
actions or decisions. As their peer, your goal is to listen to them, 
provide resources and support as they ask, and help create a 
respectful work environment to the best of your ability.  
 

10. Be kind to yourself. 
Supporting a victim through their experience with harassment can be 
emotionally and physically difficult for you as a co-worker, especially 
if you yourself have experienced harassment in the past. Reach out 
to hotlines and local advocates to find support for yourself, and check 
out these helpful tips for self-care. 
 

Workplaces Respond provides technical assistance to 

workplace stakeholders seeking to better prevent and 

respond to domestic violence, sexual assault, stalking, 

and harassment impacting the workplace. Scan this 

QR code to access the Resource Center. 

 
 

http://www.workplacesrespond.org/
https://workplacesrespond.org/
https://www.ihollaback.org/bystander-resources/
https://www.ihollaback.org/bystander-resources/
https://www.rainn.org/articles/self-care-friends-and-family


   

 

www.workplacesrespond.org 4 

 

This project is supported by Grant No. 15JOVW-22-GK-04852-NRCW awarded by the Office on Violence 

Against Women, U.S. Department of Justice. The opinions, findings, conclusions, and recommendations 

expressed herein or in any materials herein, are those of the authors and do not necessarily reflect the views 

of the Department of Justice, Office on Violence Against Women. 

© 2024 Futures Without Violence. All rights reserved. This product provides only general information; it does not constitute 
or supplant legal advice or consist of the practice of law and should not be used or relied upon as such. Legal advice is 
dependent upon the specific circumstances of each situation and upon the law in specific jurisdictions. Do not rely on legal 
information without consulting an attorney licensed to practice law in your jurisdiction. 

 

http://www.workplacesrespond.org/

